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      Introduction to the Institution 

 
Raje Ramrao Mahavidyalaya, Jath is established in 1969. It works under 

Shri Swami Vivekanand Shiskhan Sanstha, Kolhapur and affiliated to Shivaji 

University, Kolhapur. Shri Swami Vivekanand Shiskhan Sanstha is founded by 

famous educationist and social reformer Shiskhan Maharshi Dr. Bapuji 

Salunkhe. The motto of our Sanstha is <Dissemination of education through 

Knowledge, Science and Culture= The main objective is to educate the rural and 

economically weaker sector of the society. Two lakh students are studying in 

over 372 educational units, including 21 senior colleges, 66 Junior colleges and 

8 training centres, 3 Education colleges, 170 High schools and 1 Ashramshala.  

Raje Ramrao Mahavidyalaya, Jath is the institute which is affiliated to 

Shivaji University, Kolhapur. It is in remote, rural and drought prone area of 

Sangli district of Maharashtra. The college, right from its inception has shown 

academic excellence and student have won prominent awards and have 

maintained top ranks in the university examinations as well as in extracurricular 

activities. 

Raje Ramrao Mahavidyalaya, Jath is having graduate departments of full – 

fledged Arts, Science and Commerce and B.C.A. The college started M.Sc 

(Physics) from the academic year 2016-17 and M.Sc (Chemistry) from the 

academic year 2017-18. . 

Gender sensitive features are carefully observed in every corner of the 

college system. By forming various committees like anti ragging, internal 

complaints and Sexual harassment prevention and providing adequate facilities 

in both girls and boys, gender equality is maintained upright in the college. 
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Gender Audit: Concept and Policy 

 
About 30 years ago, in 1993, the Australian parliament made a precedent- 

setting decision. At the initiative of democrats or the Labour Party, the political 

party then in power, a resolution was passed to look into how the nation budget 

of Australia was likely to affect the status of women in the country.  

Gender Audit is a tool to assess and check the institutionalisation of 

gender equality into organisations. Including in their politics, programmes, 

projects and /or provision of services, structures, proceedings and budgets 

(http://rm.coe.int/1680599885). 
 

Policy: The institution shall provide equal opportunity for all gender. 

There shall not be any kind of discrimination on the basis of gender. 

The institute shall arrange effective measures for the safety and security 

of all gender 

http://rm.coe.int/1680599885)
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➢ Vision 

The vision of college is to become a dynamic centre of educational and 

cultural movement as a vehicle of social change. 

➢ Mission 

The mission of college is to work for future development in education, to 

set goals in education by giving emphasis on science and other courses. 

Our aim is fully equipping the students to become modern global citizens. 

 

➢ Objectives 

 

To identify gender policies of the college and to understand the needs and 

interest of both male and female. 

 

To find out the areas where gender balance exists and the factors behind the 

gender balance. 

 

To identify the areas of gender imbalance and to recognise their cause. 

 

To foster gender equality in all aspects of college community. 

 

To establish good gender balance in decision making process in all areas 

of the college activities. 

 

To adopt measures for prevention of sexual harassment at the college. 

 

To suggest measures for bridging the gender gap,if any exists. 

 

To promote growth of gender equality in all aspects of college campus 
life. 
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Common Facilities for students: 

 

Entrance: The average strength of the college is only about 3000. The 

college runs in two shifts, The College has two large entrance gates and 

it never pose any inconvenience for girl students. 

Parking Facility: The College is situated on 21.27 acres of land and it 

is ample space to accommodate all the vehicles of student. A well 

observed parking of two wheelers and four wheelers for girls, female 

faculty members of the college, boys and staff is one of the disciplines 

in our college. 

Stair case: stair cases have an enough width making possible for 

convenient passage of students. The college has separate stair case for 

girls to maintain discipline. 

Study Room: An independent study room is made available for all the 

students in the central library of the college, separate seating 

arrangement is provided for both boys and girls in the reading room of 

the library. 

Separate book issuing Window: Separate book issuing window is 

provided for girl students as the number of girl students than boys 

students. 

Ladies common room and wash room: Ladies room provision is 

made for girls for resting. The room serves to provide the essential 

privacy to all female students. A notice board is also placed in ladies 

room. Ladies common room is equipped with all the basic necessities 

like tables, chairs, mirror, dust bin etc. Women faculty provide sanitary 

napkins if necessary. A separate wash room is provided to women 

faculty members.  
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Drinking water: A separate drinking water facility is there for girls. 

 

canteen: The college has a canteen of its own that serves the hunger 

need of the students. The girls are provided with separate seating 

arrangement with the canteen which gives them a feeling of privacy. 

CCTV: CCTV cameras have been installed on every floor and each 

class to look after the security aspects as well as management of the 

college. These have been installed in corridors, library, reading room, 

ground and office. 

Suggestion box: Suggestion boxes have been provided to inculcate 

student feedback in college management. 

Anti-Ragging and Discipline committee: The college has constituted 

Anti-Ragging and Discipline committee as part of the UGC mandatory 

committee. The ragging is a criminal offence and UGC has notified 

regulation on curbing the menace of ragging in higher education 

institution in order to prohibit, prevent the courage of ragging. The 

college prospectus dearly states about the anti-ragging policy of the 

college. 

National Cadet Corps: The NCC unit provides a suitable environment 

for the girls, which trained the girls to serve the nation, for unity and 

discipline. A part from regular parades and camps, cadets participated in 

social Activities like blood donation camp, tree plantation programme 

National Service Scheme: The college has a very active NSS unit that is 

again dominated by female students. The NSS unit participate through 

cleaning villages, blood donation camp, various awareness programmes, 

Yoga Day, flood helping hand, plantation like social needed activities. 

Sports: Our sport department encourages the girl students to participate 












































































